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To the Health & Wellbeing Board

Children and Young People’s Plan 2017-20

EXECUTIVE SUMMARY

1. The interim Children and Young People’s (CYP) Plan will expire at the end 
of 2016-17. The Children and Families Partnership Board established an 
Interim Executive Group in the summer of 2016 to deliver the JSNA, the 
updated CYP Plan, and an outcomes framework. An updated CYP Plan is 
attached in Appendix 1. 

2. This plan sets out how the overall ambition for children and young people 
translates into action and how we can assess the impact we are having. It 
sets out who is doing what and the priorities for the next 3 years and acts as 
the overarching document that directs strategic commissioning across the 
partnership.

3. The Plan sets out 12 priorities for improving the lives of children and young 
people in the borough. The priorities are set out under four key themes: 
safety, health, achievement and equality. These are drawn from the 
intelligence gathered from the JSNA, and using insight from the direct 
participation of children and young people.

4. Specific to the Health and Wellbeing Board, there are a number of issues 
that were raised both from JSNA evidence and from engagement with 
children and young people. In terms of evidence led priorities, there is a 
need to reduce levels of childhood obesity, implement the LTP, and work to 
ensure alignment early help cohort of the Place Plan. In terms of Voice 
driven priorities, the most prominent issue was access to emotional 
wellbeing and mental health support. This was consistently raised by 
children and young people. 

EXEMPT REPORT

5.  This report is not exempt.

RECOMMENDATIONS

6. It is recommended that HWBB consider and endorse the Children and 
Young People’s Plan and the overarching ambition therein. 

WHAT DOES THIS MEAN FOR THE CITIZENS OF DONCASTER?

7. The Children and Young People’s Plan is established to ensure that those 
institutions with a responsibility for children work and plan together, agree 
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on a collective set of priorities and take collective responsibility for improving 
children’s outcomes.

BACKGROUND

8. The Council and its partners will be clearly seeking to deliver on our 
ambition to become the most child friendly borough in the country. Central to 
this is a fundamental shift in our approach – moving from simply trying to 
respond to national directives to seeking to shape the narrative and become 
an example of best practice. In a time of constrained finances, this is 
absolutely essential, and is a clear indication of determination to see the 
children and young people of Doncaster consistently achieve their full 
potential.

9. Collectively, the partnership in Doncaster spent £364m on children and 
young people in 2015/16. There are approximately 65,000 children and 
young people under the age of 18 in Doncaster. This amounts to an average 
of £5,600 spent per child. Out of this money children are schooled, kept 
healthy, supported in their early years, kept safe and secure and the most 
vulnerable children and young people properly cared for. 

10.The Council and its partners have identified four priority themes to frame the 
collective effort to improve the lives of children and young people:

11.The crucial element for the Health & Well-being board to consider is the 
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healthy theme. This is not to say that there are not strong links with other 
areas of work that need to be closely coordinated; rather, that from a 
governance perspective this is the area with the most direct links. The 
proposals for the revised governance structure for the updated Plan would 
see the creation of 3 key groups to drive action and hold partners to 
account: the Starting Well strategy group (currently under the HWBB 
structure), a Children and Young People mental health & well-being strategy 
group (currently under the HWBB structure), and the establishment of a new 
Healthy Choices group which would have a specific focus on 5-19 year olds. 

12.The Plan sets out a three key actions to deliver improved outcomes across 
each of these priority areas. Full details of these actions, which member of 
the partnership is responsible for delivering them, and the governance group 
that will hold the partnership to account, can be found on page 12 of the 
CYP Plan. 

IMPACT ON THE COUNCIL’S KEY OUTCOMES

13.There is strong correlation between the four identified priority areas of the 
CYP Plan, and the council’s key outcomes. The implications for these are 
set out below:

Outcomes Implications 
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RISKS AND ASSUMPTIONS

14.The refreshed CYP Plan mitigates the risk of not having a commissionable 
plan in place to improve outcomes for children and young people. The 
performance against the agreed outcomes will be regularly reported on and 
monitored through a revised governance structure, details of which can be 
found in Appendix 5 of the Plan. 

15.The CYP Plan will be supplemented by 4 area plans that will set out in 
greater detail the actions that will take place at a local level. These will be 
delivered by the end of summer 2017. These will ensure that there is 
specific action to tackle specific issues based on local needs. 

LEGAL IMPLICATIONS

16.A Local Authority has a number of specific statutory duties to children and 
young people. Two general duties are within the Children Act and Education 
Act. S17 of the Children Act 1989 provides that it shall be the general duty of 
every local authority to safeguard and promote the welfare of children within 
their area who are in need; and so far as is consistent with that duty, to promote 
the upbringing of such children by their families, by providing a range and level 
of services appropriate to those children’s needs. S436A of the Education Act 
1996 gives Local Authority’s a duty to make arrangements to establish the 
identities of children in their area who are not registered pupils at a school and 
are not receiving suitable education otherwise. The programs of activity which 
will deliver the Plan will require specific and detailed legal advice as they 
develop further. 
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17.The decision maker must be aware of their obligations under the public sector 
equality duty (PSED) in s149 of the Equality Act 2010. It requires public 
authorities when exercising their functions to have due regard to the need to: 
eliminate discrimination, harassment and victimization; advance equality of 
opportunity; and foster good relations between people who share relevant 
protected characteristics and those who do not. The relevant protected 
characteristics under the Equality Act are age, disability, gender reassignment, 
pregnancy and maternity, race, religion or belief, sex and sexual orientation. 
The duty also covers marriage and civil partnerships, but only in respect of 
eliminating unlawful discrimination.  

FINANCIAL IMPLICATIONS

18.There are no specific financial implications arising from this report. The financial 
implications of the Children and Young People’s Plan will be set out in 
subsequent service plans and revised commissioning arrangements.

HUMAN RESOURCES IMPLICATIONS

19.There are no specific HR implications arising from this report.

TECHNOLOGY IMPLICATIONS

20.There are no specific technology implications arising from this report. 

EQUALITY IMPLICATIONS

21.An Equality Impact Statement has been produced and is attached. 
Extensive efforts have been made to ensure that a broad cross-section of 
children and young people, alongside the partners that work in Doncaster, 
have been consulted and their feedback incorporated. Additionally, activity 
is planned to further strengthen this aspect of the Plan through an updated 
Participation and Engagement Strategy which is due for publication in 
summer 2017. 

CONSULTATION

22.The CYP Plan has been consulted on extensively with partners across 
Doncaster during its production. The full list of partners that have engaged 
with the Plan can be found in Appendix 2 of the Plan. 
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